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* Charles D. Fox IV. (2011). Keeping it in the Family: Business Succession Planning, SS039A.L.I1.-A.

B.A.2009, at 2013.

Ferndndez-Aréoz,C., Igbal, S., and Ritter, J. (2015 ). Leadership Lessons from Great Family Businesses.

Harvard Business Review, April 2015 Issue.

Claessens, S., S. Djankov, and L. H. P. Lang. (2000 ). The Separation of Ownership and Control in East

Asian Corporation , Journal of Financial Economics, 58: 81-112.

Sharma, P. (2004 ). An overview of the field of family business studies: Current status and directions for
the future. Family Business Review, 17 (1), 1-36.
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BENRBIII 8T » EERRTR TUFRM - A IR {ESEEIERE 56%
HEeREHR I ARt = 5 SRS » BRI C B A 4R A By

LaPorta, R., Lopez-de-Silanes, F., & Shleifer, A. (1999 ). Corporate ownership around the world. Journal
of Finance, 54, 471-517.

" Gersick, K. E., Davis, J. A., McCollom-Hampton, M., &Lansberg, I. (1997:6). Generation to
generation: Life cycles of the family business. Boston, MA: Harvard Business School Press.

ARG (2013 ) o (CERESRMSERTEIRE ) - (M PhmasEaTan ) BRI - 3 A9k -

JulEZE ~ f5BH - BEEREE (Fan, J. P, Jian, M., and Yeh, Y. H.). (2008). Succession: The roles of
specialized assets and transfer costs. Hong Kong: Chinese University of Hong Kong.
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Ward, J.L. (1987 ). Keeping the family business healthy: how to plan for continued growth, profitability,
and family leadership. San Francisco, CA: Jossey-Bass.; Shanker, M.C., and Astrachan, J. (1996 ) Myths
and Realities: Family Businesses' Contribution to the US Economy— A Framework for Assessing Family
Business Statistics. Family Business Review, 9: 107-123.

Groysberg, B. and Bell, D. (2014 ) “Generation to Generation: How to Save the Family Business,”

Harvard Business Review Blog (http://hbr.org/2014/04/generation-to-generation-how-to-save-the-
family-business/)

by

Miller, D., & Le Breton-Miller, 1. (2006 ). Family governance and firm performance: Agency,
stewardship, and capabilities. Family Business Review, 19: 73-87.

Anderson, R. C., and Reeb, D. M. (2003 ). Founding-family ownership and firm performance: Evidence
from the Sand P 500. Journal of Finance, 58: 1301-1329.

" Tsao, C., Chen, S., Lin, C. and Hyde, W. (2009 ). Founding-Family Ownership and Firm Performance:
The Role of High Performance Work Systems. Family Business Review. 22 (4):319-332.
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" Groysberg, B. and Bell, D. (2013). Talen management: Boards give their companies an “F”. Harvard
Business Review, May 28, 2013.

" Astrachan, J. H. & Kolenko, T. A. (1994). A neglected factor explaining family business success:
Human resource practices. Family Business Review, 7 (3):251-262.

* Tsao, C., Newman, A.,Chen, S. & Wang, M. (2015 ). HRM Retrenchment Practices and Firm Performance in
Times of Economic Downturn: Exploring the Moderating Effects of Family Involvement in Management.
The International Journal of Human Resource Management. (DOIL: 10.1080/09585192.2015.1072098. )
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Miller, D. and Le Breton-Miller, L. (2005 ). Managing for the long run: Lessons in competitive advantage
from great family businesses. Harvard Business School Press.

? Fernandez-Ar4oz,C., Igbal, S., and Ritter, J. (2015 ). Leadership Lessons from Great Family Businesses.
Harvard Business Review, April 2015 Issue.
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