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HRA GRS FRELE S BEFHE

Ko~ REY ~ REBA

BRF4E ~ BB ~ B4~ SOt (IREKESRIHEF)

TSR > B N — i & i (general
management) BRI 2 1 (BB B 1) 3%
FCE - ANamAE AT S E A ECE AR
EEE TSI - 080 A — M8 P AE A
BEEH BRI L1 TR > A
BT —{E BB AT > A H A T
BRI - Sl H A BRI =4
THFCRRRERT T e THRERE > FAREfE G
B BIRHA IS R 22 - BhE el
RS EHE—D 0 T -

AN SCAE [ B B0 1T A 588 45 2 T2 Wik
e BB R B A - B REREAR
NE ~ Bl ~ SRISAIRME 5 2
T BR 7 B B bt e B AN R K Ak
It AEBTERHI 52 = R R 2R3
TIRITEE CETERT 7B B ALRT7E) - 8k
TP = SRR ) SR R e o ] = B 45
S PSR o e i85 3a 1 — (I 0 e

N Rek TR HEBEEI T - HEAE
— R E R B A A AR

TEEE P 328 BT 1 — {18 [ B HA ]
2 AR EE A REE
180 [ B S 3t 25 S AR HE Rl TR = 1
FIRIAN RS TR - BERRE T —(EEA
R A LR a8 EE A = R AE (E 2 R
2003-2005%5F) i 7L REEL 77 [ 73 A1t BH
AIR* o

& ~ Academy of Management
Journal (AMY])

— ~ WA
AMJBEF RS - BERTRKIAE T

SCE LA - PR S R = T
B2 - RRRITR ~ AJTEIREEE ~ NS

*  Academy of Management Journal AT Z 30w F L K2R A2 5 Administrative Science Quarterly &
£2FREHERIILERE 5 Journal of Applied Psychology 81 BLib K 5 R M 3042 %2 5 Journal of Business

Venturing 8 M3 K2R &A= 232 %32 5 Journal of International Business Studies 8 & ¥ K R385 347 %39
Journal of Organizational Behavior ¥ & % K % BB 3% 4% % 32 5 Organizational Research Methods &1 5 R FF
BR B BLZAR ¥ 5 Organization Science 8 B H —FHH K Z 7 ¥R AR ¥ 5 Organization Studies ¥
FE RSB FHALEIL 5 Research Policy ¥ F $2 R S 38 B 8L ¥ 5 Strategic Management Journal v B

B REFAAFACEE -
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RBFSR 156 55 3R A S (ERZ S TRl -
AR - AR B BRI S RS
R - BRI TR SR LHER
BRI A ERUER DU A B
B AR o DU R H A =5
Pt HRRCSCRE T » BRI BB IR
REELTIA] o

L~ SRR T

| fFH AT B R tER T - FeiseEs AR
FerRRA R R AR A &R
il T.p%, OB 2 (industrial organizational
psychology) » #lal T{E& AT B T
) (affect) ~ Bl (belief) ~ &
fEi(value) ~ 7H%& (leadership) it
& #4%&% (social network) ~ T{EWi &
(satisfaction) ~ i (turnover) DL ff
AAEXX (individual performance)FlI#H
T8 /N AT B (organizational behavior
citizenship)3F °

2. 1E 8¢ 30T WA A A M JSCEE b B S
i FE1E B B (team) R ST (511400 IEH] B
FEX (team performance) ~ 2] B i
(team leadership) ~ [H BB & P RTE
F#(decision making process) ~ [H% il
BRIBRSE - EEERIITE - B S
% 48 2 [H % (top management team)
THE R IEE -

3B - AMIRIH RO E R Ot
2005%F) > H—HEEE & - ¥

W 19.@y - " {zTw, BF@iN. indd 160

R B IE X (cross-leve) BRI E 2 EHY
SCEERMAE NN 0 3E S E A ST R
S E A B B T s e AR KR
NG+ T2 P 75308 25 141 4 ] PR M
(empowerment) F[1[EH] [} 5@ % (climate) ¥
(B PR AR RS B R ik B i R SR o 2 o

- RELABCR Y PR T30 - e T Al

Wz o BIAIAERREE T (organizational
design) ~ il BZ B & (institutional
theory) ~ {CHEEFf (agency theory)
B2 8l1#T (technology innovation)3% °

RIS B PR A T E R E (strategic

and international human resource
management) & i £ % A S & JHE
B TRIE P E 15 A A AR AR e 1T 5
o BHEERE S H - ANIBHER
(individual human resource practice)iX
g A J1E IR A M (human resource
system)JERET ©

.{EZE KM (business strategy and

policy) /@ AMJ X E ) & B i
’E o JE {16 B o> 1A 5T B & Al SR R
(entrepreneurship) ~ HHEHHH (strategic
alliance) ~ N A|{HH (corporate
governance) * B OA Re Bl )53
B

AE20054FE 54845 ~ FE3HARIAMI | -

Associate editor Kenneth Law#lif 2
T HEAMIPR HRRCSCE IS FIE R
AR 17 > BEERAMITIVEE FIE R
AR CASZ WAL - B FTfe R
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BAMITIVEE AR B 229 A2 » 1M
{5 FH &R B 444 B 5K

2\ ~ Administrative Science
Quarterly (ASQ)

— ~ WIFIEY

ASOWIBIFITE & B E2 1l i) 5% R AR ks
iR BEEEER - ERmEE
TEEASQ 2003-2005 T HEHIER SO » %%
TRE A EERR G o H o o SLbng
THASQR TR AT 5 © 1940F111950
EAE T E SRR B 28 » 325
BRSNS PSR > £ A
Y@ f5EBarnard(1938) ~ Merton(1940) ~
Simon(1945) ~ Drucker(1946)LL K R.
Mertonf)—FEEEE A4 Selznick(1949) ~
Gouldner(1954) ~ Blau(1955)% - 184t
it & B 5 A0 R I A A P AT BOE
73 DARHER 77 X ERET (FTRE T scientific
study | ) > fEIEFRAIRAE T » 195657,
D. ThompsonFIE. Litchfield® ABI37 1
ASQ > FERE N | — (AT R ERAS R
B GERIRIRHIEIZ HH organizational
researchfUa% - (HEFR—EHABASQ
Fe AR TR AT -

EARASQFE AT SIRAR < 1% » 3k

W 19.@y - " {zTw, FF@iN. indd 161
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R 2R CHIVER - ASQRFFHIRIY
A > 38 =HF(2003-2005) 5 H R TY R
el RIE—F HE 165 - A #EE
F$(20055F 115 ) R EIRZ LRI
—H > NI A TR A 4055
{En=400 A » A K 5 B H
RE S (B D] DIERHR G - %
OT/Strategy FIOB/HR [1*) fE 1 i 8 LIS 21
0 iE40iw XEA0RBHIE © 14/
B o (ER—{Ent & B KBS
T H =72 R BIPOT/Strategy
TN AR o LR E RIS E - 4
ST B % W2 J& #2Hentrepreneurship
teamAllsocial networkfllorganizational
learning * %% H4~5SkE KTV » H
Kiggovernance ~ identityfllorganization
form/structure * %% G2~3 e L °

TEWFFe R T B R S enaRa T 77
M > 1990FAXLIZK » ASQRIEAh =+ 7 B
HIE A BHEERIANA » 2003-20055E =

e/ /T THIARH » & oS E % > 1l
EAEASQN GRS » B2 OT/Strategy)
st 0 EAR AT RE e HHERERE T 2 O EEAIA T
FEEIE - [FHE > OB/HRIER TR
ANUAHAR E BRI B AE & -
LT #TAS O it L%l 2 F7 8 (meso)
WE4e > -MEEmicroBmacrolM £ » 4l
REAMHEAS QH TR SCHLFHAH AR 72 A Al
i (cutting edge) > HFmeso paradigmi’
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MR T R o G T
[ > ASQRE 172881 » —MeiUahEK
B S FE N AR DI TR
& ZINIRHFEERET - ARG R A 2R
{E 25 (case study) » Hf F—FEAAH A%
FR TR B A [ R R RS ) R Ak ] L
AEEE > FILHBIKER S XM
&R DL E BHEiE 8 (conversion) » 1F
EHERTEEMMTHERE T 5 ~ %K
JEE SR = ) HRER > ASQAMELA = 3 BA T
MG ANE (A LU ERIE » SR
FIA AR AT TR AH AR 7 e DL i 26
(positivism)F5 -8 » LIYjHeam 81
AR B e e R A 5T B
IRASQ¥TE R am b 72 He A2 FE A
A2 HAth E A

% 0 B40fam XX H R E#
o WA HEMAE > fi/2UT Austinif)
James D. Westphal > & —FHMH =&
ASQim > fF R YIRS R 2E =R £
' Jsocial constructionfi B o FEH& BT
A EEAEE » HEASOM TG B
0 7E2004F4 HFE > H I E]200307H
WHA > 20055 11 H HHIE20054FE7 5
—HE o

% ~ Journal of Applied
Psychology (JAP)

— ~ BTy

W 19.@y - " 4zTw BF@iN. indd 162

JAPH EBO M E & (American
Psychological Association)fT#$17 » BEAE
R SEA > BRI RIS R SR i
At AR S LARHART T RS (Micro OB) i
ANNTEFEH RIS RE - FI%
WSCEERR T aRa s LR E R > IREAR
WHse BN RS - IR a2 —01
BRI EEREEEEERA -
WEIJAPHI BRI HE BRI
+ » {H20035-%1 £ 4RDr. Sheldon Zedeck
ALK » BrlG ol P A 25 A B [
") E (theoretical or review articles) °
BRIEZIM AP AT 2 B R 92 3
LUT s Hd 5 =4 Fr RS R > B
R R SEaRRE B T[] o

L~ MR EL T

L AEAHARAT £ )7 T RO B T3 > iR
RIFETRREW : TIFmEN -
AR AR ~ LIEEfEmood at work(
an s MERE B TG RE - TIER)
EL T {E0F) ~ tHEleadership(ll : /5
& S B BHHSAE R R
THE LT A EE RN - A
ERPE AR FE N - B AR
FHE 7 E BB LS SRR
BT ARFPEARA TR E K
2 BRI TR TR AR IR R 2
HETERD KA A% IE 2 (organizational
justice)3 ©
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2 AE NS TE IS B ERRE TT H  JAPT
T HME A& (Strategic HR) /7 Y
5% > LM EZE B ATIEE
ThRE I i RE - wH R AR AR
532 T Eselection tools(& : [H K ~
FEFLE - EQHlBETE) ~ ARG
performance evaluations(%] : TEE
HMEHESEEE SRZEE) &
i Zrecruitment(A1 : AASFHEBL (R
EFTRE -

3.F%k T OB/HRJT N akRE » JAPIR T
W5e 7% T EN X E (S — A —
) AT ¢ HR[E T RRR
(common method bias) ~ Hl &8 F M
(measurement equivalence) ~ & /M7
(meta-analysis){Y) )7 5 ikl ~ H K
#% [ (scale development)55 ©

4. TE SRR B I Feases R 7 1 -
HSJA PR FE R O B 22 I 52 BR
RIEHEOB/HRIMIEH » FR LU
A& B DU A B R ETH B B
ZEfF5E(laboratory experiment) » SR
EXEHER RS UAEEMRSE
HEH(field setting) TS THURFFE (field
study) L % L o {HIG—$ 02 -
JAPTIE [ AN D R —1-2R) Bk
multiple-study ) SCEE » JRERE H13%3
—R5HF52(Study 1, Study 2, etc.)#t
FIN AR A T— R Y FHEA I RE PR
&l BB EE HE G E RHINLLY]
FNHIVEE (piecemeal research) i i M
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B+ L9 - JAPYRE] RE— R & o)
RIS -

AL TERE AR 3 A IE KT 1 > JAP

HY SR A K 25 PR (IE N Fe 2
WIM579%) > HEHFAGHE &
WEREE K (cross-level ) B Ef »
40« Hofmann% A (2003)%EET
leader-member exchangeEil i Esafety
citizenship role definitions(lf A J& X
O I B 1R 02 75 52 21 B 8 22 2 SR Mk
(group safety climate)"JFH%E o fHF—
FEHIE » JAPIRTIE T — L8 fa X
HIRFSE o

AERET T TIE E 0 JAPZ B SR

PREGEER M > thAA— e m DIk
J7 2R (Structural Equation Modeling)
ETER B WA
2 )X EHEZEOLS regression [ Ei R
Hierarchical Linear Modeling(HLM) ° B
ERAT A AR A 2 TS HRE T IS fE G
AR RBEAANEM & o

£ ~ Journal of Business
Venturing (JBYV)

— ~ WA

JBVEFEHIRR S - BTN E

JURSCE » it H A SCRE = BAE PRI
ERERISEIR - BRmE LI PR S R AL
R B i Biam LB B R LSk
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LRt RIS am I A P Blias © DUT
¥ F 3 2% = AR i AR SCEE - B
WA AT e e B T 5 [

L WS EL S T

1. #F 2 (& & am 28 5 23E 2 B (pre-
formation) » B EMHAE (emergence)
BRI MHBR R R o RLHE B SEBR & v
HEEH (discovery)ELFI] F (exploitation)
(e.g. Ardichvili et al., 2003 : Phan,
2004 : Chiasson and Saunders, 2005) ~
BIIE (idea) T H Bl i3 (e.g. Der Foo
et al., 2005 ; Grandi and Grimaldi,
2005) LUK BT 5 B H-C (incubator)
Al BB AT S BE B (e g. Phan
et al., 2005 : Clarysse et al., 2005 :
Bollingtoft and Ulhoi, 2005) °

2. P& EFR (top management team)EX A
£ E R (entrepreneurial team) /7 [ HJH/T
5t » L EBHYIRIZE E BRI TR
T VB B1T5 [H B B B A B B R
DUBe Bk RAT % ~ RIS AT B A0 52
EHHFRAE N (e.g Clarysse and Nathalie,
2004 : Ciavarella et al., 2004) © A4} »
15 e [ B PR B AR (human capital)
Hilfit & & K (social capital)th & #7 Bl
E@Eg%&iﬁ(e.g. Watson et al., 2003 ;
Dimov and Shepherd, 2005 : Baron and
Markman, 2003) °

3. EAIBVHIBLETF 2 PRI T s BURL 1Y

W 19.@y - " {zTw, BF@iN. indd 164

NE o F A B AW AL
B - BIAl & s & P e E
{Z (overconfidence) ~ H R 5 (self-
image) LUK [ ## (emotion) A1{r] 57 B H
?j%ﬁ%ﬁ}%(e.g. Forbes, 2005 5 Verheul
et al., 2005 : Cardon et al., 2005) °

4. BlIZERT 5 (entrepreneurial finance) Tt
I PRES % & BRI R B F IR
TR BT R R R B S
R A8 8 DA B [ sR M AR s 8 >
H DIO) KA B #AT (IPO) i 1% £ %
Haliml £ (e.g., Zacharakis et al.,
2003 : Bruton and Ahlatrom, 2003 :
Davila et al., 2003 : Florin, 2005) ° %
4t > AREE B AR (agency-cost) BLE FAR
¥ (information asymmetry)a# e
%T%"W%ﬁgﬁgiﬁ(e.g. Greenwood,
2003 : Howorth et al., 2004 : Minniti,
2004) °

5. TERT B ENEAT IR TT 1 > JBVIE AR
CHEHED SR/ EIE TR 0]k
HI#% 2 (knowledge transfer) ~ 521
(licensing) » ﬁﬂﬂﬂ(franchising)%%ﬂﬁ
(e.g. Markman et al., 2005 : Michael,
2003) °

6. B B2 (International Entrepreneur-
shipEEIIAZFIE2ETIEE - AT
T Eam DA ER 7 ZGE I ER T 2 A
IERED) o PTG RE foB
RN BB S A RS ~ #H
fkEe J15% » DU BIER L an ] s 8%
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%%E’J%@Eﬁi@ﬁ(e.g. Levesque and
Shepherd, 2004 : Andersson, 2004 :
Abetti, 2004) °

18 ~ Journal of International
Business Studies (JIBS)

— ~ WIFIE A

JIBSEFFHR I - BHICER
RITE SR A o JIBSH: 53 5 2K
I > 73 Hl/& * Economics, Finance and
Accounting ~ Institutions and International
Business ~ Marketing, Consumer Behavior
and Supply Chain Management ~ Business
Dynamics Strategy > Organization
and Management ~ Culture, Conflict
and Cognition ~ International Political
Economy and Comparative Capitalism »
Entrepreneurship ~ Strategic HR and
Industrial RelationsA 5z Technology and
Innovation ° FF{HZFE i B #EH % i
7E L £ #F (Departmental Editors) » 7%
BT > {EJIBSHTE R E L Business
Dynamics Strategyﬁ@ﬁ@ﬁz%{ﬁﬁ%gﬁ
RIS /350172 o FZ TS D 25 W I
Fe > RSCREAERIE % oefe - TR T
A BRI S MR A H R SRS
BOLER R AU DL WS ZER 3w S © 4%
TR EZ I SO L ZH B PG i B
FRUEZEER - BRI EIREE

W 19.@y - " 4zlw [@OiN. indd 165
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TR EEES o BUTJIBSTH ~ BRI
— L EE F IR (B S e B
TSR & ~ BT im e DU BT
X7 BARREER T —PEER EIER 2
1% B 5 ELATHE M0 ek e 7 )
B A [ E N — I RS A SE AR 7 G
LU e B M3, Ko e 1) B R 72 i i
EAL 7 (A BN AL T P (2 5 B2 AR
HEFN) o

L WS LG T

1. B 1 5 8 P R AR R3GH RE (Manage-
ment and Performance Issues in the
International Firm) : Ei5EI 115
fil fe i ~ RIREEEBITE
PR S ~ BIPR g AR ~ SRS
BA ~ KIGRE B A L e B
o~ IR BIREERRRE 2
B THRIE BRSNS ~ R IRALIERE
PR L B RE Rms DU BB 2 )
B EHESE -

2. % |H{#& 112 (Focus on the Multinational
Corporation) : FLHE 2 B 55 1 S AH A%
B KM ~ 2 BFE 1 S i A R B[ S
1t ~ ZEFECEZERIEN - EAR
POA 2 BIFE AT R R DU R
EHERE -

3. A A BB L2 (Company Inter-
nationalization Process) : B FE RIS S
7E R BIFRAL ~ BIFR A B 2R A

2006/6/16 .U % 04:54103(
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A~ /NSRRI B ~ R AL
e TR DS AH AR T Re e (L35
BH o

4. #8112 Bk k. (Globalization of Eco-
nomies) : HWIERIRICATATIA ~ F R
FAgiR ~ ZER(LHEAL SR - B 5
FME BTSN LAE8E - KE &
VB ~ BBl R LS -

5. /N At & & {L:(Corporate Social Res-
ponsibility)

6. BIPE > 2 (m PH S FE (Ethical Issue in
International Business)

7. 2B E (F)#Hi fE(Global Consumer/
Consumption Issues):

8.fiff 52 J7 i dm i '8 (Methodological
Issues)

9. % BIFE R T /A A& (Multina-
tional Corporation- Subsidiary Issues)

10. 2N L BUOREE RE(Public Issues)

11. BB £ 36 2 4 Bl JA\ B 248 fE (Security
and Risk Issues in International Business)

12. IR S A AR
(Legal Aspects of International Business)

I ~ Journal of Organizational
Behavior (JOB)

— ~ WAy

2003-2005F-Journal of Organiz-
ational BehaviorI:T°& T 154/& (& »

W 19.@y - " {zTw, FF@iN. indd 166

KO EliskE - Pl REER L L
REA LT R+ SERT > BT
BEETA) -

1. B TELRHARER (R8T * + BRFFFII: -
FHRHAT 52 6 BEaT F & 508 2 A ~
Tk TVERIRE ~ FEREE B T -AHARER 17
7 B o

2. MR ELTERE(105) - iEElr EHEH
BRSBTS ~ B ERIINE ~ 1F
s AR A DR B RS R IR SE
FTE20055FF 6 R N R 1 #8  vs
e —ie > BURHAOHEENE B
ERE  (EEHEEEN -

3. AR AGE B TR (10/) « 7 T{F
REFE 77 T T IR AN » JLHM
Tk AKGE B TR A2 2 TR TR
TERZBRIR - S P T fE g -
2003 A Wi ke AT 18 e s T
FHARARGE « TURREGR /Y » 7E20054F
A = Lldispositional approachi
TTH5E ©

4. HFEEE R TR - BEEBITREE
HAGHHE KIS » #&0 E2004F%
TCALRFFI R4k R 11 - EEE
AR S EEZ oL - EfgE
FIRRAIR S ~ tHE TR ~ B ~ FE
BB R U5

5. BIHT(LOFR)* = BIHT IR 72 B i 1
I% > BRRIFFCEIRTIIS BN F o DL
K BIHTRIAE R IR R -

6. LYEBET1(75&) « LAEBEJIHIHTFE30
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—IEHEE SR - 12005 R165
o TEERPEBIHETIERE - &
R~ A TR~ EESI2H
RIS

7. FIEA2R* © 7£2004-2005 5455 B
R AERIZE > R 2 M S
A=) EREREZ » B - 2R
FL~ F&ITTEE ~ relocation iR TR » DL
e A TR P L O P L R R 5 o

LAt T /) Y B SR S R R
wﬁﬁ AR RATRY ~ DEEELHY ~
% A~ EEEE - B EEER
fﬁﬁfitfﬁﬁjﬁ EUh) Nl atl

@éfix@ww

l |

~ WH5E

:lbib

Sl BLS G 1

PR P AT LUSRR S I A
A R o BT LU (e
SRR AR T > 58 R
I
1. Employment Relationships: Exchanges
between Employees and Employers *
8 25 BT B S B T B R AR B 1R
EERZ IS - E7F LR RS
MR o e FIIAAE 2SR B ] LA
ik e A HA RS HE A B 8 B - AH AR B
RIEANE AL ~ LIRS ~ i g
KIHIET » [FIREERSS T Hboundary
condition ° A4t > gk T HAEH
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B TR IE i o SCAE B sense-making it
UHERA @~ FMERUREAER ~ LUK
S THIEE, - RAA L2 BT IR B
{72 BT B AR R - IS
HAURS — T A 2 HARA 1% (Volume
24, Issue 5, 2003) °

2.0rganizational Behavior in High
Reliability Organizations : & 2K
P SEBRIR NN A% E) > high-reliability
organizations(HROs) 8 = > & il 41t
BHRIB > E£FALTS TR
AR o £ H A BIHROsHIRA 5T
F#E A Rflatent error ~ meta-scripts
organizational climate5 % Bi{ L ATk
&~ FHRAERZBITR (Volume 24,
Issue 7, 2003) °

3. The bright and dark sides of individual
and group innovation. Guest Editors:
Onne Janssen, Evert van de Vliert and
Michael West : [CRFFIFE gk Cim A
7 WaE REEN CE TR~ B
(N s RS R SR & =0 o (2
NEBIHTER Ty - FHERR 7E G R S
AR ~ BlFTE ~ A2~ £%
JIEMMEE ~ R EEFEE - £
FEBE AT < FIFRHIRTE > TRER 2KH]
g IR 58 A BB A B RN &R, ~ ot
KeReTT ~ BRI ~ 2 ok
B ~ DU IHE RS B 25K
(Volume 25, Issue 2, 2004) °

4. Diversity and the Workplace : % At
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P I E TR - EEEEHR
A E PR B 2 oAb IF o H
TR AR be 1R 2 o LB AR R B
% BI—RAE ARG ZIREI 5
HLAH AR BB (R (Volume 25, Issue
6, 2004) °

5. Reconceptualizing Career Success * fF
FIFEENRE X E » Z#E5F20024F
TEAOMBERIIE HEE AL > Figt
= JERT R R E A R
(1)Career success /& fiff 72l LLAa 8
F BB - B R A
I TR BRIIRSZ) 5 (2)successH
HEACETRE (R ~ =BIEED) - 3)anfa]
HI& Career success ~ FRAFEIZHE 2 R
Scareer success? HIMABE )6 R
& EBERNFETUI & RA4& AR
RS - KL R R Ont g reis) - IR
E AT ] = B A /2 B MR A
it & A k& 7w A A BAEFBRGR (Volume
26, Issue 2, 2004) °

2 ~ Organizational Research
Methods (ORM)

— ~ WIFIE A

ORMEFHFRVYE » H 19984 5%
FILIAR » BEIKWEL R ELES » i
AR A S b = AH AR A 72 TR A B 7E 77
FEREEE - BRI HEE R - A

W 19.@y - " {zTw, BF@iN. indd 168

b B HER R BeRE ~ IR FRRET ~ T
ge TE BT T BB R & R
HAFIHEE > G R RIS AT — R E i
fE o FIBRIE » FEFFKRIEEIEE
VIR FEaImt e A B o LU st
FE T AR S 35 R (2001 4R ZE20045E) » fi
P B A AR AT 72 i i A BT 2R
i LRRRER T - BAb o HEAFIRE
iR H(feature topic) B EHE =+ &H(call for
paper) 1] LU R R 2R ] e HL B ZAFT 5X
AR o 1o - wlE— i
FHAT—f% > oRMAST 5 H R #2 {3t
A 0 B A PR — BT AR IR 7Tk
[FIEFE B > JHEE &2 o

L~ WSS LT )
TEORMTF » BRI AR H B H) SCE A
N T H e SR
[& > RBE - hFratampIEEm S o T
TFE L ERE o Fob > FHES H A HA
T > ORMIK HifR#EHR » BRERRE
% o LUN ST TYAE SR H il =E RE 53 BT
geagat ~ W THEL T 535 =8R8 73
AFTHA o
L WFgEaEr a0« e EVY4E2K » ORM
o3 Al B &R T S E F dm Al &
(survey) ~ 1TEIH/F5% (action research)
%‘éi\r‘lﬁﬁ*ﬁ(meta—analysis)gﬂﬁgﬁsz
IfF5% (cross-culture research)& i 5Ea%
BRI o e RME T R A Ra
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BB — I R ERFSEaET 7T
ﬁ °

2 Af9E LEAER > - B R R 0 R
B R E R R R -
(B IE B HIRRE o B |- - SR
EHS B E i E (old issues) ° {HH
R E SRR AR
& ERIH 2 RE A tH & Sotk 22
[l

3ER M ITEE T ARE R
g3 T U7 KA o B RS G B O A
(regression analysis)E2 51 77 12 X
(structure equation modeling)/Ji# @&
(BRI NFR 34T » CFAHIIEM -
DB BT A 73 1% (network
analysis) » 7= 538 (difference scores)
Pt E -~ FEE R E R X (random
coefficient modeling) K3 5317 (factor
analysis) ~ “FHI{HEL S B /34T (mean
and covariance analysis) ~ Bi& L1k
(significance testing) B 52 E4 5 (effect
size) S5 st I LAGT A o ALHRER B P H
IR SCE T LD TS 2 i
JTEREERR » E—EE MR R 0 1
HRAFF 2 EE2EIER -

$#| ~ Organization Science
— ~ W& 1

Organization Sciencese HTFEE
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PHELAE PRI EL L (INFORMS, Institute
for Organizations Research ad the
Management Sciences)ff7 H: [F] 51 THY &
FEE I - AR E Rz 2
s S — YA B AH AR B R 2 i 72
S B MRS RS i
FHARFE[E] (identity) ~ BE /7 ~ HURE - BiiH
R THBHER S o JCH G LA 220 o
SRS o A0 - AHAR T TR B A AR A
RISETE ~ OHEER ~ i & g2 ~ fEHERET
BOaE: ~ BRI - REECET ~ #a@ L

GAVSIES ik A S =R e S S R eesd.
LM ~ BEETER ~ DU E BT
ARSI ST o FLAF SR Em SOl e [
& o LS SRR RELAR 20 BT T R (1140
B ~ HERs ~ BLAH AR BN [E Y T
Fam AN o AT 2 5% B iR - AHARAT
FCHYRITE B 2K B B E R e B 7
WAL EEES Y= PNl Sk R N
It > BZHHTIBR 7 Hi R R B 7250 S 2
b% > EHLEE THIEL) (Perspective
568 4 L 8 AP 9 i S o T B O
Blofy B g ) B E R T
(Crossroads > $#JFf &kl T2 AL
B R ~ B R R A Y
Al 3 ©

L DR LG T

S

E > H AT P2 R R
FHT L5 (Volumes 12-16)4:3 120650
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i Bz o KRR R - AR G
(Perhil Bl fgndf ~ RHARERET ~ AEHARAS -
A AL a8 ) ~ RHABAT R (RS R
5] ~ PROR -~ EEE ek - FEREENRE ~ A
A RITEHFRE) - RIS E SR
% ~ BT LA G SRR ~ Rk SRR
PHELHIER S RHAR R ~ AR
e~ MHARGCIE R ~ DU HAth(
W anFs 2 iR fE 2 EFD R o FEFET
B ZHTHZEERTELL - DR R
(275) ~ MHETE (198 5138 FLE KR
S R B 2 B e o

X ~ Organization Studies
— ~ WIFIRE 7y

Organization StudiesieEuropean
Group for Organization StudiesFft
A B A - R — A R S R
S T - 5 e 52 (B0 I PR PR
Organization StudiesFT SR SCE R E
[ E PR SE > JC R R 1 2 e
TEKIT3% 3 (interpretive epistemology) °
il H Bt & 22 A B A iR A B A
Organization StudiesiB 5T WAZE 88
PR R R AR R > AR HTRERY
5 SR B By N =T AR e RS
R © Organization Studies\iT&F1% 701k
RSO IRE A > RS 7E
LS R Gl - HREEE R
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H o RERE - MPGERE - RIUUER
HE  BERFIRURRSE TR A - D
EZNTIE ~ RIGEEER ~ BB ~ &
g~ ek HHER T ~ DUR[RIFRE &8
PEELBALRY T - " E M
& ° Professor Kathleen Eisenhardtjil %
NAEE A

Organization Studies is a
theoretically eclectic journal, at the cutting
edge of theory, more willing than other
journals to take epistemological risks
and engage in a variety methods, both
inductive and deductive. Itis a “smart’
read (OS, cover page, Vol 6 2004) .

H HifOrganization Studiestd—1i+E
i B W (L & E AR > [RIFFEE 00 T Senior
Editorf{Jp B » BGE % T SHIH KR
HIMA > WIEE T2 e LR YR
3K o HlfOrganization StudiesHJHA T
AR F520% » {HEH A i Haridimos
Tsoukas#i L3234 1 Organization Studies
AT B2 2R R 10% » (B HI FAS
FE—X B iR R w] > 7 SERE LA
SCEGERREEI TSR RE -

L SRR T
Organization Studies®:F- iR

1 > AR R 6~TR X E  fEIEH
IR SCEE T » Organization Studies'i
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ik B 22 WM 52 E R 2 RH Ak B ER B L)
WIEERE » EE22% @ RIEGIRE G - &
EELE - AR AR BIRE R A
# o A — 20 H R B A 5 B L
B o HLI kg 1 B BE B AR A% A
IS > KR 15% o HERRUEE M
HI A1 - AS A AL ~ fHA%
KREHIBRER R ~ fHAROR NS ~ B SE
BIHT ~ RIS XHY NN EIRE L - M
T ~ RIS P ELRL HE - RO
HHEHE - B4 E=FERBT T
2 HRFEH] » HFREH T Connectivity in
Merging Organization] ~ [Knowledge
and Professional Organizations| °

['The Iron Cage in the Information
Age: Reconsidering the Legacy of Max
Weber] »
Organization] ~

['Nnstitution, Markets, and
[Making Sense of
Organizing: A Special Issue in Honor
of Karl Weickl ~ T[lInstitutional
Entrepreneurship J Online
Communities ] * [ HAE2006F L FHET
HEHT TThe Metamorphosis of (the Theory
of) the Firm] B2 [ Organization Studies
as a Science of Design | W HAR R

H L] & HiOrganization StudiesFftRC>
H BT E LR 2 e LRE 1 - T e
AERRE & RE A - ARE A ST ~ T

HIFITTRS ~ MRS ~ AR ~ BIZE ~ B
& R MERRE R E A RRE - [F
HRF e Fot & g X~ SRt &
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{eB e B AR iR SO E IR
R P i am B T B A R
B+ BCHRRE AR 2 E5E (1 s e e - &
fEHE ~ TNEFRINE IR -

# ~ Research Policy (RP)
— ~ WAy

RPERIE B E BE H A
ER B IMHIT] o AR - A
KA TRSCE « RPYXEZFH R : £
PhEE T HBE RO R - a2
EHEM#E(R&D)FLATHT I - (HERGTE
WEHIRLE T BUFBOR ~ SRR ~ 38
RO ~ REFEEE o 1 ERIEE R T
BRI AL EBNE A ~ '
FEANTE ~ WZEE ~ BRI o HRSE AT
)2 et » RPULER & SCRE AR H A
RREEEER o LI HIEEEE =
AT HHRCCER T - TR £
BRI ERAAEEL ST 1] o

L WHERE LG 1

L ERCE BRI IRARERREAE R
BT B R - i W (1 B @ AT
ZHERPXETHIBUAR R EE - Al
G AR P LRIP ey o (] i
ST~ ESE > B - Sl
RPHISCE » R 7 ARG E
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Sf > BEE TRIKE - AR - Bl
M > JCHGE Bl 2 I A g Al
FHIR 2 - A0 - BISKATHR ~ EH
B 7 H #®)j(Triple-Helix) °

2. SDOSHEHAETRPHI — HLAME N
EZCOPE TR 155 E4:0[CIEEd
B RAERAT AN A S B FE R
(L B B A RS - 8 JHRYGR
RIS R + HOE BB SRR R
A BLREBOR A B 2 36 - (BRI
BERAELR - #TIHISCERE AR
FERRES (SRR ~ TRl S
R -

3. ATt Rt - WA RS 31
1% % KISCE 2 ] 5E Teece(1986) T
S HProfiting from Innovation—23Z °
SO HATE #2040 > FHEEETR
PO PRI AR A R - BPRT CE A2
ARDCERL G (F T &SR 2 HATRPER AT
R H AE DEZSCR R RE » P55
TESEE#EFR20F AL - MHBARG AR S A
H 2 A > B2t S chumpeter
B RS (E AR R PRI o

4. RPiE —F IR E(Call for Papers)
Al RlE - EEETEHAT ~ BT
FEHE ~ REELATIEA ~ B ks
(Open Source Software)JZ§fE o [& [
FEE G EHBTE - RPERUT A
U B AR I 88 Je B L R R B
HEEE -
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# % ~ Strategic Management
Journal (SM])

— ~ W& Ay

SMJEF IR 12- 138 (U dE 1- 20
Ty » R RKI4-TIRSCE A 0 FrHihR
IS LIRS B PR T B
FHAHIR S CE N HE AR E S L
IR » PR LRSS S K2 Dan
Schendel * $ERR SCE & H B3 IkAG 7407
RIFMREE - UM @ E =5k
(IS o R e LA I 5 i
BH o

o MR R 5 T

1. RIS E P T A AN s — o
TR A FIREARIER - BT HRE
TESMIBERIISLE > A AT LIS [ElRE
fEiEMEE - HEBEERINT
A > BEEHERAIRERAEE L T
H G ARTBES - T dri £ -
W SR T 28 B E 5 A T R
o & —FESMITI N ERFE AT
rEZ— e RSB R E SN
Ui > DU BT 2 AR 2
4 TERE ST » B SR FEER L
FJBEIRERE ] (dynamic capabilities)3 °

2. b 7T AR EIREE IR A PR A
T2t > Byt A RIRE R 2
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SRR ~ I ZE RIS EHAE R f 8RS FEY
FRE > W I TESMIEE] -

3. FARE =R SMIRY SCE A H R A
E -~ HEE ~ B~ BT S
BHIRE » 20045/ ~ JUH HIRRIIEE
FsL DA = -

4 TEEFERITH » TR L
JEXBIRE A S E B E R > kG
5 25 SCER A (B R L g A e S
AR -

5. SMJAE SeE R T - B
ML BAHEEE S ~ outsourcing

W 19.@y - " {zTw, BF@iN. indd 173

) Humanities and Social Sciences

Newsletter Quarterly

% Al ~ =R R R ~ BBOFE
38 BE/N E] JE R B SR (corporate-level
strategy) © IEATSMIHLE HIER BL /N ]
1B (corporate governance) BT

% -

SMIREF— A G ISR R IR E T 17

%1 (methodology) 5% » Bl —ffdi
Fikam AN FE R > fESMIEAT]
RTETERAY o 2 R B RS e B B
AR T o B2 e f B AH A KD
ko ORI AE 26 BB AR H (o S o T

REE
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