
Application Form for Faculty Position 

Graduate Institute of Labor Research, National Chengchi University 

Full Name 

Chinese  Nationality  

Recent Photo 

 (Taken Within One Year) 

English  
Passport 

Number  

Academic Rank  

Applied For 
 

Date of 

Birth 
MM/DD/YYYY 

Phone 

Number 
 

Current Affiliation  

and Title 
 

Address  

E-mail  

Education 

Country, University, and 

Department 
Thesis Title Advisor 

Period of 
Study 

(MM/YYYY 
– 

MM/YYYY) 

Doctoral 

Degree 
    

Master’s 

Degree 
    

Bachelor’s 

Degree 
 (Not required) (Not required)  

Teaching 

Certificate 

Issued by the 

Ministry of 

Education 

Rank Certificate Number 
Seniority Start 

Date 
Submitted Publication Title 

Professor  MM/DD/YYYY  

Associate 

Professor 
 MM/DD/YYYY  

Assistant 

Professor 
 MM/DD/YYYY  

Major Work Experience 

Organization Position Title 
Start-End 

Dates 

   

   

   



Academic Expertise  

Research Interests  

Courses Able to Teach 

(Please attach course syllabi in both Chinese 

and English for at least four courses) 

 

Publications in the past five years (since January 1, 2021) 

*Expand table as needed 

A. Journal 

Publications 

Title 

Journal Name (with 

index information if 

applicable) 

Publication 

Date(Year/

Month) 

Author 

1.   

□Sole Author 
□First Author 
□Correspond
ing Author 

□Co-author 
(Position: _) 

Author/ 
Author Group: 
 

2.   

□Sole Author 
□First Author 
□Correspond
ing Author 

□Co-author 
(Position: _) 

Author/ 
Author Group: 
 

B. Books or 

Book 

Chapters 

Book Title (Chapter Title / 

Book Name) 

Publisher &  

Place of Publication 

Publication 

Date 
Author 

1.   

□Sole Author 
□First Author 
□Correspond
ing Author 

□Co-author 
(Position: _) 

Author/ 
Author Group: 
 

2.   

□Sole Author 
□First Author 
□Correspond
ing Author 

□Co-author 
(Position: _) 

Author/ 
Author Group: 
 

Research Projects Relevant to This Position in Which the Applicant Served as Principal Investigator or 

Co-Principal Investigator since January 2021 

*Expand table as needed 

Project Title / Project ID / Budget 

Start-

End 

Dates 

Sponsoring/Com

missioning 

Agency 

Key Project 

Personnel 

Publications 

Resulting from the 

Project 



1.   

Principal 

Investigator: ___ 

 

Co-Principal  

Investigator: ___ 

☐ None  

☐ Yes 

☐Journal 

☐Books or 

 Book Chapters 

2.   

Principal 

Investigator: ___ 

 

Co-Principal  

Investigator: ___ 

☐ None  

☐ Yes 

☐Journal 

☐Books or 

 Book Chapters 

Awards and Honors  

Academic Career Plan/ 

Contribution to the 

GILR’s Development and 

Suggestions (attach extra 

pages if needed) 

 

 



Notice and Declaration Regarding the Collection of Personal Information 

The Graduate Institute of Labor Research at National Chengchi University collects and processes your 

personal information for the purpose of faculty recruitment and appointment, in accordance with the Taiwan 

Personal Data Protection Act. 

The categories of personal data to be collected include: an identifiable personal data, identifiers in 

government records, personal descriptions, academic credentials, work experience, publications, and any 

other information listed in the curriculum vitae and application documents. 

The collection, processing, and use of the aforementioned personal data shall be limited solely to the 

purpose of recruitment and appointment procedures for the current faculty position. Such data shall be 

properly protected in accordance with the Personal Data Protection Act. After the completion of the 

recruitment review process, the Graduate Institute of Labor Research will retain one copy of the application 

materials for record-keeping purposes. Applicants may request the return of the remaining application 

materials within the period specified in the Institute’s notification. If an applicant fails to request the return 

of the remaining application materials within the specified period, the Institute will delete the materials and 

no longer retain them. The retention period for the retained materials shall comply with relevant legal 

requirements and the necessary duration for administrative purposes. 

Applicants shall ensure that all submitted information and statements are true and accurate. If any of the 

following circumstances are discovered during the recruitment review process, the application will be 

disqualified, and the applicant shall bear legal responsibility: 

1. Impersonation of another person. 

2. Forgery or alteration of documents. 

3. Lack of eligibility from the outset. 

4. Use of fraudulent or improper methods to influence the outcome of any review stage. 

5. Submission of foreign academic credentials that are inconsistent with or unrecognized under the 

“Regulations Governing the Assessment and Recognition of Foreign Academic Records by Institu-

tions of Higher Education” issued by the Ministry of Education. 

6. Concealment, alteration, or fabrication of information that affects the fairness of the review. 

7. Unauthorized modification or deletion of the prescribed format of the application documents. 

 

☐ I have thoroughly read, understood, and agree to the contents of the above notification and declaration. 

Applicant’s Signature: ___________________________ 

Date: ____________ (YYYY / MM / DD) 

 


